
 

 1 

 

©2020 The STEM Thrive Guides 
 

Companies, organizations, universities, and other workplaces often have programs, 
offices, resources, and more to support diverse students and employees. In this exercise, 
you will be researching what your organization offers to support you if you are faced with 
navigating a difficult situation.  
 
Before answering the questions in this exercise, list programs, resources, and personnel 
at your workplace or university that provide support and resources related to wellness, 
diversity and inclusion, and addressing issues like harassment and discrimination for its 
employees and students.  
 
Use the following list of examples of programs and resources to help aid in your search 
for information.  
 
Examples of programs and resources in offices: 

1. Human Resources 
2. Women-only Groups or other groups of a specific minority demographic 
3. Employee Handbook 
4. Additional Training Resources 
5. Healthcare Providers (mental health hot-line, 24/7 nurse hot-lines, etc.) 

 
Examples of programs and resources in universities: 

1. Office of Equal Opportunity and Diversity 
2. Dean of Graduate Student Retention or other Deans and administrators on campus 
3. Student Organizations:  

a. Diversity Student Organizations 
b. Clubs and societies specific to certain demographics (Society of Women 

Engineers, Society of Hispanic Professional Engineers, 500 Women 
Scientists, etc.) 

c. Graduate Student Associations 
4. Office of the Ombudsman 
5. Healthcare Providers (mental health hot-line, 24/7 nurse hot-lines, etc.) 
6. Campus Resource Centers 

a. Campus assault resource center 
b. Intercultural center 
c. Graduate resource center 

7. Disability Student Services 
8. Counseling Services 
9. Campus Recreation Center or Gym (wellness classes) 
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Exercise Questions: 
 
As you answer the following questions, consider scenarios of situations in which you have 
been or could be harassed or face difficult situations that you must navigate. Think about 
how you can leverage existing resources and programs to help you in those situations.  
 

1. If you were to face harassment and discrimination, what offices and resources can 
provide support and help guide you through the reporting process? 
 

2. Who are the people in your workplace or university in charge of providing a safe, 
inclusive environment for employees and/or students? 

a. What are their incentives toward providing a safe, inclusive environment? 
 

3. What centers and resources may be unhelpful or a source of gaslighting by not 
addressing underlying issues at your workplace or institution? 

a. What are the specific issues they claim to address, and how are they falling 
short? 

b. What would be more effective actions they could take to address the 
issues? 
 

4. Where are the gaps in support? 
a. What is missing in the way of support of employees or students? 
b. Why are these services or resources missing? 

 
5. What resources and programs do the most good? 

 
 


